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46 CFR Ch. I (10–1–08 Edition) § 16.401 

Subpart D—Employee Assistance 
Programs 

§ 16.401 Employee Assistance Program 
(EAP). 

The employer shall provide an Em-
ployee Assistance Program (EAP) for 
all crewmembers. The employer may 
establish the EAP as a part of its inter-
nal personnel services or the employer 
may contract with an entity that will 
provide EAP services to a crewmember. 
Each EAP must include education and 
training on drug use for crewmembers 
and the employer’s supervisory per-
sonnel as provided below: 

(a) EAP education program: Each EAP 
education program must include at 
least the following elements: display 
and distribution of informational ma-
terial; display and distribution of a 
community service hot-line telephone 
number for crewmember assistance, 
and display and distribution of the em-
ployer’s policy regarding drug and al-
cohol use in the workplace. 

(b) EAP training program: An EAP 
training program must be conducted 
for the employer’s crewmembers and 
supervisory personnel. The training 
program must include at least the fol-
lowing elements: the effects and con-
sequences of drug and alcohol use on 
personal health, safety, and work envi-
ronment; the manifestations and be-
havioral cues that may indicate drug 
and alcohol use and abuse; and docu-
mentation of training given to crew-
members and the employer’s super-
visory personnel. Supervisory per-
sonnel must receive at least 60 minutes 
of training. 

Subpart E—Management 
Information System 

§ 16.500 Management Information Sys-
tem requirements. 

(a) Data collection. (1) All marine em-
ployers must submit drug testing pro-

gram data required by 49 CFR 40.26 and 
Appendix H to 49 CFR part 40. 

(2) The provisions in 49 CFR part 40 
for alcohol testing do not apply to the 
Coast Guard or to marine employers, 
and alcohol testing data is not required 
or permitted to be submitted by this 
section. 

(b) Data reporting. (1) By March 15 of 
the year following the collection of the 
data in paragraph (a) of this section, 
marine employers must submit the 
data on the form titled U.S. Depart-
ment of Transportation Drug and Alco-
hol Testing MIS Data Collection Form 
(OMB Number: 2105–0529) by mail to 
Commandant (G-MOA), 2100 Second 
Street, SW, Washington, DC 20593–0001 
or by Internet at http://www.uscg.mil/hq/ 
g-m/moa/dapip.htm. 

(2) The DOT Drug and Alcohol Test-
ing MIS form can be downloaded and 
printed from http://www.uscg.mil/hq/g-m/ 
moa/dapip.htm or may be obtained from 
any Sector Office. 

(3) A consortium or other employer 
representative may submit data for a 
marine employer. Reports may contain 
data for more than one marine em-
ployer. Each report, however, must list 
the marine employers included in the 
report. 

(4) Marine employers must ensure 
that data submitted by a consortium 
or other employer representative under 
paragraph (b)(3) of this section is cor-
rect. 

(c) After filing 3 consecutive annual 
MIS reports since January 1, 1996, re-
quired by paragraph (b) of this section, 
marine employers with 10 or fewer cov-
ered employees may stop filing the an-
nual report each succeeding year dur-
ing which they have no more than 10 
covered employees. 

[USCG-1998–4469, 64 FR 22559, Apr. 27, 1999; 64 
FR 31989, June 15, 1999, as amended by USCG- 
2003–16414, 69 FR 6578, Feb. 11, 2004; USCG– 
2006–25556, 72 FR 36330, July 2, 2007] 
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